
NOTE:  This determination 
contains an order prohibiting 
publication of certain information 

IN THE EMPLOYMENT RELATIONS AUTHORITY
CHRISTCHURCH

I TE RATONGA AHUMANA TAIMAHI
ŌTAUTAHI ROHE

[2024] NZERA 365
3232059 

BETWEEN WFW
Applicant

AND ZUW
Respondent

Member of Authority: Helen Doyle

Representatives: Mary-Jane Thomas and Stephen Jones, counsel for the 
Applicant
Arsalan Abdollahi, counsel for the Respondent 

Investigation Meeting: On the papers

Determination: 20 June 2024

SECOND DETERMINATION OF THE AUTHORITY 

Employment relationship problem

[1] In a substantive determination dated 23 May 2024 the Authority ordered permanent 

non-publication of the name of WFW, the name of a previous employee who gave evidence, 

and the name of WFW’s mother and any details that may identify them.1

1 WFW v ZUW [2024] NZERA 306.



[2] The Authority did not make an order for permanent non-publication of the names of 

ZUW and its director.  It made an interim non-publication order for a period of 28 days to 

enable a challenge to the Employment Court.

[3] The Authority recorded in its determination that at the end of the 28-day period the 

interim non-publication order will lapse if there has not been a challenge to the Authority 

determination and/or a further order of the Authority or Court.

[4] On 19 June 2024 the Authority received a memorandum of counsel for ZUW attaching 

a statement of claim filed at the Employment Court.  The statement of claim provides that there 

is a challenge by ZUW to the non-publication aspects of the determination.

[5] Mr Abdollahi seeks an order that the interim non-publication order made in the 

Authority’s substantive determination does not lapse by the ending of the 28-day period.

Order

[6] There is a challenge to the Authority determination in respect of the finding that there 

should not be permanent non-publication of the names of ZUW and its director.  The interim 

order for non-publication of the name of ZUW and its director is extended in the circumstances 

until further order of the Employment Court.

Helen Doyle
Member of the Employment Relations Authority
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