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DETERMINATION OF THE AUTHORITY AS TO HOLIDAY PAY

[1] In my determination dated 26 November 2007 with respect to Mr Thompson’s
personal grievance | set out the appropriate method of calculation of holiday pay in
circumstances where there had been an entitlement to holidays and then employment

had ended before a further entitlement.

[2] | asked in the determination that Mr Wetherall provide a calculation on the
basis set out in ss. 24 and 25 of the Holidays Act 2003 and | would then make formal

orders as to holiday pay.

[3] Mr Wetherall provided in accordance with my determination a calculation for
holiday pay for Mr Thompson from November 2004 until November 2005 on the
basis of three weeks at $748 gross being a total of $2,244.00 gross or $1,781.40 net.

[4] Mr Wetherall calculated holiday pay for the period December 2005 to 9 May
2006 at 6% of gross earnings for that period of $20,862.20 being $1,251.73 gross or
$992.63 net.
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[5] | am satisfied that holiday pay has been correctly calculated for Mr Thompson
by Mr Wetherell in his submission which was dated 6 December 2007 and received
10 December 2007.

[6] | order New Zealand Ruby Rock Limited to pay to Joel Thompson the sum of
$3,495.73 gross or $2774.03 net being holiday pay.

[7] | reserve the issue of costs.

[8] Costs will be the subject of another determination after the respondent has
made its submissions as to costs in accordance with the timetable set out in my earlier

determination by 21 January 2008.

Helen Doyle
Member of the Employment Relations Authority



