[7] Home | Databases | WorldLII | Search | Feedback

Employment Court of New Zealand

You are here: NZLII >> Databases >> Employment Court of New Zealand >> 2016 >> [2016] NZEmpC 51

Database Search | Name Search | Recent Decisions | Noteup | LawCite | Download | Help
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Last Updated: 13 May 2016

IN THE EMPLOYMENT COURT WELLINGTON

[2016] NZEmpC 51

EMPC 4/2016

IN THE MATTER OF a challenge to a determination of the
Employment Relations Authority
BETWEEN BRUCE ANTHONY STEWART T/A LOUGHNANS
Plaintiff

AND MANDY JANE RICHARDSON Defendant

EMPC 62/2016

IN THE MATTER OF a challenge to a determination of the
Employment Relations Authority
AND BETWEEN MANDY JANE RICHARDSON Plaintiff
AND BRUCE ANTHONY STEWART T/A LOUGHNANS
Defendant
Hearing: (Judicial Settlement Conference held on 4 May 2016) Appearances: C McGuinness, counsel for B A Stewart
S Dyhrberg, counsel for M Richardson

Judgment: 4 May 2016

CONSENT JUDGMENT OF JUDGE B A CORKILL

[1] Each party brought a challenge to a determination of the Employment
Relations Authority (the Authority) dated 9 December 2015.1

1 Richardson v Stewart t/a Loughnans [2015] NZERA Wellington 119.

BRUCE ANTHONY STEWART T/A LOUGHNANS v MANDY JANE RICHARDSON NZEmpC WELLINGTON [2016] NZEmpC 51 [4
May 2016]

[2] At a Judicial Settlement Conference held on 4 May 2016, all issues between the parties were resolved on a full and final
basis.
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[3] This judgment records the matters which the parties have agreed should be included in a consent judgment.

[4] Pursuant to s 183(2) of the Employment Relations Act 2000 (the Act) and by consent, the determination of the Authority is
set aside.

[5] Each party acknowledges that the other acted at all times in good faith.

[6] The remaining terms of settlement between the parties are set out in a confidential settlement agreement, which I direct is
now the subject of an order of non-publication pursuant to cl 12(2) of Sch 3 of the Act.

[7]1 There are no issues as to costs.

B A Corkill

Judge
Judgment signed on 4 May 2016 at 3.00 pm
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