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ATTENTION	IS	DRAWN	TO	THE	ORDER	PROHIBITING	PUBLICATION	OF	CERTAIN	INFORMATION	REFERRED	TO	IN	THIS
DETERMINATION

IN	THE	EMPLOYMENT	RELATIONS	AUTHORITY	WELLINGTON

[2011]	NZERA	Wellington	52	5311247

BETWEEN	JAROM	MAREIKURA

Applicant

AND	KAHUNGUNU	HEALTH

SERVICES	CHARITABLE

TRUST

Respondent

Member	of	Authority:	Representatives:

Investigation	Meeting:	Determination:

P	R	Stapp

David	Oliver	for	Applicant
Susan	Jane	Davies	and	Kristy	Elstone	for	Respondent

31	March	2011	at	Napier
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31	March	2011

CONSENT	DETERMINATION	OF	THE	AUTHORITY

Employment	Relationship	Problem

[1]	The	parties	have	requested	an	order	by	consent	following	a	full	day	investigation	meeting.	The	parties	at	the	conclusion	of
the	investigation	meeting	held	private	discussions	where	they	reached	terms	for	an	order	resolving	the	employment
relationship	problem.

[2]	I	am	satisfied	that	the	terms	resolve	the	employment	relationship	problem	witnessed	by	being	signed	off	by	both	parties.

[3]	By	consent	the	parties'	confidential	terms	become	an	order	of	the	Authority.

[4]	Also,	by	consent	I	prohibit	the	publication	of	the	terms	to	preserve	the	confidentiality	agreed	to	by	both	parties.

[5]	The	above	means	that	the	Authority's	investigation	is	now	closed	and	no	further	action	will	be	taken.

P	R	Stapp
Member	of	the	Employment	Relations	Authority
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