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CONSENT DETERMINATION OF THE AUTHORITY

[1] There was previously an employment relationship between the parties.

[2] The applicant alleges the respondent has unjustifiably dismissed her and has

filed personal grievance proceedings about the same with the Authority.

[3] Amongst other things, the applicant sought to have the Authority rule on the
appropriateness (or otherwise) of the respondent informing the Social Workers’

Registration Board (“the SWRB”) about her dismissal.

[4] Following a conference call with the Employment Relations Authority, the
applicant recognises that the respondent was required by statute to notify the SWRB

of its actions.



[5] Since that call, the applicant has made an offer of settlement to the respondent,
which it has accepted. A settlement has therefore been reached. That settlement only
involves the respondent providing non-financial remedies to the applicant — but it is

nevertheless binding and enforceable.

[6] The Authority again clarifies that the settlement reached does not impact upon
any steps that the SWRB may take in relation to the applicant’s alleged actions. The
applicant (and potentially the respondent) will still be required to cooperate with the

SWRB’s investigation.

[7] Outside of the above, all other details of the settlement are prohibited from

publication pursuant to Schedule 2 para.10(2) of the Employment Relations Act 2000.

James Crichton
Member of the Employment Relations Authority



